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ABOUT THE EVENT

An application-based startup
hiring expo in Atlanta.

Students apply ahead of time and we review every application, so
everyone you meet has already been vetted.

THE PROBLEM

Career fairs don’t work well for either side.

Students Waitinlong lines for a short conversation that
usually ends with “apply online.”

Recruiters Leave career fairs with a stack of resumes to
sort through.

HOW THIS ONE IS DIFFERENT

There are no long lines, no suits, and no stack of resumes.

Candidates apply and build their profile before the event. A week out,
companies get access to the platform to review attendees, search
them with Al, and send interview invites.

On the day, you meet candidates in person and interview themon
site. You can go from first conversation to offer in the same day.



HOW IT WORKS

You know who youwantto
meet before the event starts.

One week before Platform access

Before and during Sendinterviewinvites
the event

Oct13 Meet them at the expo
(10am-3pm)

Oct13 Interview onsite
(3:15pm-5pm)

3,000 1,000 40



ABOUTHACKERHOUSE

The bestbuildersin Atlanta
already cometous.

HackerHouse is a selective residential community at Georgia Tech
where the most ambitious student builders live and build products
24/7 . Running it means we spend all year finding the best talent on
campus, and that talent already knows us

1 OOO I applications for every HackerHouse cohort
, from Georgia Tech, Stanford, Purdue, and more

o1 They already apply to joinus

Every cohort, over a thousand students apply for a spot in the house. That
pool of builders is the first group we invite to apply to notacareerfair.

02 They already show up to our events

HackerHouse runs events all semester, and the same high-agency
builders keep coming back. They hear about this event from us first.

03 We know what great looks like

Startups from the house have raised $12M, and our latest cohort’s
products have 3.2M users. Members have gone on to YC and Antler. We
vet attendees with the same judgment we use to pick them.

These are the people you’llmeet at notacareerfair.com



THETALENT POOL

Upperclassmen who ship.

80% of attendees are upperclassmen and grads who have already
built products with traction, ready to take that energy to acompany.

Recruiting for full-time and internships.

MAJORBREAKDOWN

Computer Science 46%

Computer Engineering 21%
Mechanical Engineering 13%
Electrical Engineering 6%
Biomedical Engineering 5%
Business 5%

Chemical & Biomolecular Engineering 3%

Industrial Engineering 1%

COMPANIES THEY ENDUP AT
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EVENTDETAILS

WHERE WHEN
Biltmore Ballrooms Tuesday,Oct 13
817 West Peachtree StNW, Atlanta, GA 9amto5pm

Georgia Tech - Atlanta, GA

WHO ATTENDS WHO’S HIRING

1,000 pre-vetted students from Startups withopen

across Atlanta, led by Georgia Tech internship and full-timeroles
SCHEDULE

9:00am - 10:00am Company setup

Startups arrive and set up their tables before
attendees areletin.

10:00am -12:00pm Expo,part1

The event starts. 500 attendees move through
the floor to discover and meet the startups.

12:00pm - 1:00pm Lunch
A break for attendees and companies.

1:00pm - 3:00pm Expo,part2
A second group of 500 attendees comes
through.

3:00pm -3:15pm Break

A shortreset between the expo and interviews.

3:15pm - 5:00pm Interviews
Candidates with invite come to your table at their
scheduled time.



PARTICIPATION

Booth location towards the middle v/
Recruiters at 2 1
your table

On-site

interviews 4 4
Platform access / 4
Al candidate

search v v
Featuredinpre-

event email to

candidates

FLOORPLAN

BRONZE
AREA

CHECK PRE-FUNCTION
AREA
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